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Role Profile 
	Job Title
	Diocesan Children’s and Youth Ministry Internship Year 2025/26

	Contract
	Part time (17.5 hours a week) for 11 months (from January to December) 

	Salary Band
	Up to £11,466

	Staff Team
	Education / CYP

	Reports to
	Lead Officer for Children’s and Youth Ministry (and incumbent of church placements)




Vision
Are you interested in working with children and young people, exploring your faith, and discovering how your gifts can contribute to ministry? We invite you to spend a year with us as a Diocesan Children’s and Youth Ministry Intern.

This role supports the Diocese’s three bold outcomes: doubling the number of young people engaged, creating 200 new worshipping communities, and revitalising churches across the Diocese by 2030. Achieving these ambitious goals will require the creativity, commitment, and prayerful support of everyone involved.
The internship is designed to help participants grow in their understanding of children’s and youth ministry, explore their gifts in ministry, and develop a project in a chosen area as part of their Catalyst learning. The year offers opportunities to gain experience at both local and diocesan levels, providing a broad overview of the work involved in children’s and youth ministry.

Role Context
We are seeking a Children’s and Youth Ministry Intern who is committed to supporting children and young people in growing their faith. The main purpose of the role is to provide experience across all aspects of youth and children’s ministry in a variety of churches within the Diocese, while offering opportunities to develop responsibility and leadership skills.
The internship is offered in partnership with Catalyst, delivered by Ridley Hall and fully funded by the Church of England. Catalyst is a dynamic training programme designed to equip and connect those working with children and young people in local churches.
As part of the year, the intern will serve in churches across the Diocese, attend monthly training sessions locally in either Canterbury or Rochester, participate in an induction and celebration at Ridley Hall, Cambridge, and join a residential at The Hayes, Derbyshire.
What you will get from us 
This internship is designed to be accessible to individuals from all backgrounds and circumstances. It includes:
· Payment at the Living Wage Foundation rate throughout the year
· A broad range of experiences in youth and children’s ministry, including planning and leading small groups, organising trips and social events, and more
· Bi-weekly supervision sessions with the Diocesan Lead Officer for Children and Young People
· Ongoing support from the placement churches
· A fully funded trip to the National Youth Ministry Weekend in Birmingham
Key Activities and Responsibilities 
1. Support, plan, and lead children’s and youth activities, ensuring that sessions are engaging, safe, and inclusive for all participants.
2. Support, plan, and lead additional events, including social activities, weekends away, school engagement, and church services, helping to create meaningful experiences for young people.
3. Ensure adherence to safeguarding policies and procedures, recognising and responding appropriately to concerns and promoting the safety and well-being of all children and young people.
4. Assist with the Growing Young Leaders Course, providing guidance, encouragement, and practical support for emerging youth leaders.
5. Assist with the Diocesan Youth Council, helping to facilitate meetings, support projects, and encourage participation from young people across the Diocese.
6. Attend monthly Saturday morning Catalyst training sessions to gain knowledge, practical skills, and theological understanding relevant to children’s and youth ministry.
7. Take part in additional Catalyst events, including induction, residential, and celebration, to build networks, deepen learning, and celebrate milestones throughout the year.
8. Participate in bi-weekly supervision sessions with the Lead Officer for Children and Youth Ministry to reflect on experiences, receive guidance, and develop skills in ministry practice.
9. Contribute positively to the programme, embracing its ethos, collaborating effectively with team members, and demonstrating commitment to shared goals.
10. Support the vision and strategic priorities of the Diocese of Canterbury by engaging in projects, initiatives, and activities that further diocesan mission.
11. Contribute to administrative and behind-the-scenes tasks, such as event setup, logistical coordination, and preparation, ensuring that activities and events run smoothly and efficiently.
12. Attend relevant staff meetings, prayer meetings, and staff lunches to stay connected with colleagues, share insights, and contribute to the life of the diocesan team.

Person Specification
· Practising Christian, in line with the Genuine Occupational Requirement (GoR) under the Equality Act 2010.
· Demonstrable commitment to the vision, values, and aims of the Diocese of Canterbury.
· Experience of volunteering or leading activities with children and/or young people.
· Ability to communicate confidently and effectively with children, young people, and adults, including in public or ‘up-front’ settings.
· Ability to work collaboratively as part of a team, including taking a lead where appropriate and following guidance effectively.
· Understanding of, and commitment to, safeguarding and promoting the welfare of children and vulnerable adults, including knowledge of relevant legislation, policies, and best practice.
· Strong organisational skills, with the ability to plan ahead, manage tasks efficiently, and maintain accurate records where required.
· Ability to generate creative ideas and show initiative in planning and delivering activities or programmes.
· Flexibility and resilience, with the ability to respond positively to changing circumstances and maintain a professional and approachable manner, including a sense of humour where appropriate.
· Desire to develop skills and grow in children’s and/or youth ministry.
· Willingness to work with colleagues, volunteers, and external partners to achieve effective outcomes for children and young people.
Other things you should know are 
· The year will be divided into 4 main periods each lasting around 3 months, focussing on children’s and youth ministry in each of the 3 archdeaconries (subject to availability) and then a period of Diocesan support based at Diocesan House in Canterbury.
· In addition, you will work 2.5 days a week (including Sundays) 
· Your working hours will be flexible (and agreed with the Lead Officer of Children and Youth Ministry and the placement incumbent) dependent on weekly events 
· You will have a three-month probationary period 
· Our intern programme runs from January and December  
· You will need an Enhanced DBS check, which we will arrange for you

Equalities and Diversity
We understand the benefits of employing individuals from a range of backgrounds, with diverse cultures and talents. We aim to create a workforce that:
values difference in others and respects the dignity and worth of each individual.
reflects the diversity of the nation that the Church of England exists to serve.
fosters a climate of creativity, tolerance and diversity that will help all staff to develop to their full potential.

We are committed to being an equal opportunities employer and ensuring that all employees, job applicants, those we serve and other persons with whom we help, and support are treated fairly and are not subjected to discrimination. We want to ensure that we not only observe the relevant legislation but also do whatever is necessary to provide genuine equality of opportunity. We expect all our employees to be treated and to treat others with respect. Our aim is to provide a working environment free from harassment, intimidation, or discrimination in any form which may affect the dignity of the individual.

Standards of Behaviour and Conduct
Staff are expected to always act with due consideration for others and in a manner befitting their position as employees of the Church and as professionals, whatever their job.

Safeguarding
All employees are required to adhere to legislation, guidance and recognised good practice in all aspects of Diocesan Safeguarding Policy https://www.canterburydiocese.org/safeguarding
If required by the post, the Post holder must have an up-to-date satisfactory Disclosure and Barring Service (DBS) clearance and undertake an appropriate level of Safeguarding Training. Failure to comply with the above or keep your training updated may delay your employment starting, or may trigger a disciplinary process and / or dismissal
Data Protection and Security of Information
The Post holder must act in compliance with data protection principles and GDPR in respecting the privacy of personal information held by Diocesan House and the Diocese.
The Post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Diocesan House records and information. 

Health and Safety
The post holder must perform their duties with full regard to the Diocesan Employee Handbook, including Equal Opportunities and Health & Safety.
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